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SALISBURY UNIVERSITY POLICY ON MERITORIOUS STAFF DESIGNATION FOR 

 NON-EXEMPT AND EXEMPT STAFF EMPLOYEES 

 

I. PURPOSE AND APPLICABILITY  

Salisbury University recognizes the important contributions that have been made by staff 

members who have provided many years of dedicated service and have retired from the 

University.  This policy establishes that the President may confer a ñMeritorious Staffò 

designation for eligible non-exempt and exempt staff on the basis of both quality and length of 

service to the University community after retirement.  

This policy is intended to honor staff members who have made exemplary and noteworthy 

contributions throughout their career at Salisbury University. The Meritorious Staff designation 

is a privilege and not a right of any retired staff member, 



 
 
 

IV. PRIVILEGES OF MERITORIOUS STAFF STATUS  

Individuals with Meritorious Staff status shall be granted benefits and privileges described in 

the award procedures and as determined by the University. Once awarded, Meritorious Staff 

status is a lifetime designation. Privileges are non-transferable and do not apply to family 

members.  

The President or designee has the authority to revoke Meritorious Staff status at any time, 

including but not limited to, when the recipient violates University policies or procedures, or 

engages in egregious conduct that reflects poorly on the University.  

 

V. POLICY EXCEPTIONS 

The President has the authority and sole discretion to make exceptions to this policy.  

 

VI. RESPONSIBLE OFFICE 

 

The Office of Human Resources is responsible for implementation of this policy.   
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